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RESEARCH ORIGINS: SURVEY BY THE WAGES COMMISSION 

1 

Unless otherwise specified, the data were ali obtained and calculated from 
a survey carried out by the S.R.C. Wages Commission, University of Natal 
(Pietermaritzburg). This survey was undertaken between September 1974, when 
questionnaires were first sent out, to November 1975, when the final returns were 
received. Questionnaires ,were sent on a random sample basis, using the parlia­
mentary voters role. Of the total number sent out, 250 returns were received. 
The eventual useable size of the sample wa,s 17 per cent of the original number 
mailed. The sample covered 3.32 per cent of all farms in Natal. l The average 
size of farms in Natal is 523.4 hec.tares~2 The average size of farms which 
returned the survey was 28 per cent larger (680 hectares). Information concern­
ing farms classified as ho~ticultural farms is included, but as only seven obser­
vations were m~de in this ~ategory, doubt is expressed as to this information 
being representative of all 'horticultural farms. Information showing earnings by 
workers reflects the cost of payments by the farmer. These figures do not 
include income from other s~urces, e.g. crops grown for consumption or sale by 
the worker on land owned by the farmer or income from petty production or trade. 
The returns received from each parliamentary constituency were allTiost equal in 
number and there was no locational bias. ' 

WAGES AND PAYMENTS IN KIN03 

1. Cash lIIages 

The three broad diVisions of labour were skilled,' unskilled and part­
time workers. Classification was at the discretion of the farmer. Although 
methodologically imperfect, this should allow a more accurate reflection of ,wage 
structure. Caah wages paid to all workers4 formed 38.7 per cent of the total 
remuneration paid by farmers. 

I , 
Table 1 shows the cash wages paid to all workers. A possible explanation 

a$ to why there should be'~uch a vast wage differential between products Is 
presented later. No indication is given of dev1ationssbout the mean. 

A few farms paying well above the norms have distorted certain mean values. 
Table 2 gives a breakdown of the percentage of farmers (in each product) who 
pay within specified wage categories. 

* I am indebt~d to Prof. R. T. Bell,Prof. H. I. Behrmann and Or O. C. Clarke 
of the University of Natal, and Mr D. R. Lowin now of the University of 
York for their advice and encouragement. 
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TABLE 1 Mean cash' wages pa~d by I Fa.r!1l Type (in rands/month) 

Skilled Unskilled Part-time 

Sug.ar 46.35 29.51 15.73 

Wattle/Timber 36.68 22.55 12.34 

Sheep/Beef 27.18 14.77. 8.69 

Dairy 26.43 17.02 9.70 

Pigs/Poultry 32.46 21.90 . 10.51 

Crops 18.95 13.49 11.12 
, 

Horticulture 24.08 16.63 9.43 

Other 27.22 18.87 11.26 

Mean (all farms) 29.91 18.51 11.09 

More than two thirds of the farms pay skilled workers a cash wage of less 
than R37 per month and unskilled workers a cash wage oflsss thanR2~ psr ~onth. 
Almost eighty per csntp~y part~time workers. cash wage l~ss than R15 per month. 
The unusualperceritage of farmers in the high wage categories for ~killed labo~r 

, on Sheep/Beef farms, the higher wages for unskilled labour on Crop farms and the 
miscellaneous category called "other" are due more to poo,r sampling than to the 
existence of unique trends. 

Sheep, beef and' cro~ farms have the most inequitable wage structures. Sixty­
three-point-seven per cent of sheep and beef farmers provide less than R25 cash 
a month for their skilled workers, and nearly ~ixty per cent pay their unskilled 
workers R15 a month or le~s. Over seventy per cent of crop farmets pay their 
skilled workers less than R25 a month. The wages of part-time workers presents 
the worst picture of all. These ,wages hav~ been calculated on the ba~is of a 
full month's work, at a 48-hour working w~ek, yet nearly eighty per cent of these 
workers receive less than R15 a month. Cash wages for part-time workers forms 
a far greater proportion of real wages, as they are not provided with most of the 
.benefits that regular employees ~re entitled to. In most cases,part·time 
workers are the wives and children of the farmer'~ full-time labourers, and ~ill 
take any work to supplement the family, income. , The lack of mobility of,thE3,part­
time workers enables farmers to take full advantage of their ability to pay a, 
low wage rate. 
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TABLE 2 Farm type by proportion: cash wage catogory and division of labour (Rands/month) 

! I 

I 62 - 70 I 

I 
0-15 16 - 25 26 - 37 38 - 49 I 50 - 61 t 

, U PiT i S U PiT 5 U PiT S U PiT I 5 U PiT S I I 

I 
I 41.1 

! I 

I 21.8 35.4 18.7 I 20.0 I 

I 
Sugar 3.1 I 43.8 25.0 21.9- 6.2 ! -

2.1 I 51.0 i 30.5 7.3 1.0 

I 
-I 29.9 23.0 

- I 
, 

Wattle/ 26.9 
I 

7.7 i 15.3 . 
I 30.7 34.6 23.0 3.9 7.8 I 

Timber I 76.0 I I 
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Sheep;' . . I .6307 20.8 I . 9.9 ,1.0 4.6 
6.6 1.1 2.2 8eef I 58.2 .! .31.9 

1.2 i " (j.0 ,,- " 

-92.1 ! 6.7 0.0 
; 

i I 46.0 34.0 12.0 5.0 3.0 , 
. 36~6 204 Dairy , 

56.1 4.9 0.0 
90.0j 7.5 0.0 0.0 2.5 

I 33.3 27.7 22.2 11.1 
I 

5.7 
Pigs/ I 32.2' i 50.0 16.6 11.2 0.0 

Poultry I 
77.7 j 22.3 0.0 0.0 0.0 --

70.7 21.9 7.4 0.0 0.0 
Crops 63.4 31.8 2.4 0.0 2.4 

85.0 7.5 2.5 2.5 2.5. 

57.1 14.3 28.6 0.0 0.0 
Horticulture 42.9 42.9 14.2 0.0 0.0 

85.7 14.3 0.0 0.0 0.0 

48.1 25.9 14.8 7.4 3.8 
Other 33.3 51.9 11.1 . 0.0 3.7 

,', 

81.5 14.8 0.0 0.0 0.0 

. 43.7 23.7 19.7 6.4 6.5 
Mean 36.3 32.8 13.0 5.0 2.9 

, 79.9 15.5 2.3 1.0 1.3., 
I - , - --~-- -----

NOTE: 

1. 5 - Skilled 

'2. 

U - UnskHled 
PiT - Part-time 

~ 

The first category 
for skilled must 
be read RO-25. 

' ... 

t.I 



4 

2. Income in Kind paid to Workers 

Table 3 gives a breakdown of all the income in kind which the farmer 
supplies to the worker. Values are recorded as a mean of all the farms surveyed. 
The last column of Table 3 gives a more accurate total of all benefits. The 
difference between the last two columns arises from the different statistical 
techniques used and an irregular distribution about these means. 

TABLE 3M.an value of inco~e in kind: (Rands/month) 

Pro- Cloth- Medical Total True . Bonuses Housing Land Other Value visions ing Treatment (R) (R) 

Sugar 6.7 6.2 . 9.4 3.3 1.9 1.4 2.3 30-50 33-09 

Wattle/ 4.1 4.5 8~7 1.7 3.1 1.6 2.2 ;25-90 31-47 Timber 

Sheep/ 3.0 4.2 8.6 3.0 1.8 7.3 3.1 31-00 39-09 Beef 

I Dairy 5.2 4.5 10.5 3.2 2.3 5.1 3.1 
1
33- 90 34-67 

Pigs/ 4.5 2.9 13.2 1.8 1.4 4.0 2.3 30-10 29-09 
Poultry , 

17-~31 Crops 1.1 5.3 5.1 1.4 104 2.3 2.3 18-90 

Horti-
4.6 3.6 ,7.24 3.9 1.5 

1
6•84 2.8 30-48 26-721 culture 

other 4.3 2 •. 6 8.5 2.7 1.4 2.2 1.9 23-60 20-71 
'. 

Total 4.1 4.2 8.88 2.6 , 1.85 3.84 2.4 28-87 29-05 (Mean) 

Table 4 gives the tr~e mean value fig~re for each benefit (i.e. the benefit 
calculated as a mean only over those farms giving the benefit. It also lists 
the percentage of farms- which were used in the calculation. Table 5 lists the 
percentage of 'farms whi6h did not give th~benefits. The disc~epencies between 
Table 5 and the second column of Table 4 are due to some sections of the returns_ 
being unuseable ·or s~oilt~ 

Very few farmer~ offer any for~ of incentive or ~ork attendance bonuses. 
Thirty per cent of farmei~ ~o not give any bonuses at all. The bonuses which 
are given .are normally 'lump-s~m bonuses provided once a year· at Christmas or 
the New Year. This means that for eleven months of the year, workers have real 
incomes of R4-10 less than those shown in Table 6. ·It would be to the advantage 
of farmers to offer a production incentive bonus each month in addition to the 
yearly bonus given. If production does not increase then bonUSes are not paid, 
and the farmer will h~ve experienced no loss for having attempted this type of 
bonus scheme. The attempted introduction of incentive bonuses would probably be 
to the benefit of both farmers and ~orkers. ' " 

It is difficult to generalise about the types and quality of provisions 
given to the worker •. SOruB farmers provide meat or fish,. and fresh vegetables 
in a~~ition to the staple diet foods .of meai, bran, beans and samp. Onother 

\ 
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I TABLE 4 True mean valu.$ of payments in kind and percentage of farms used in 

S 
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T 

the calculation 
J 
" 

-----
Bonuses Pro- Housing Clothing 

Medical 
Land Other 

v~sions Treatment Total 

- - -,' (R) - % % % % % % N % N N N N N , N 

9.7 71.9 8.1 76.0 10.7 87.5 4.6 31.0 3.3 56.0 9.5 14.5 5.3 30.2 51-20' 

6.2 65.4 7.0 65.4 10.0 88.7 3.11 46.0 5.B 23.0 3.4 46.1 ' 4.8 46.1 40-25 

6.0 49.5 6.2 67.0 9.91 86.8 ,4.51 34.0 3.25 53.8 11.47 63.7 7.5 47.:2 4B-84 

6.67 78.1 6.36 70.7 11.66 90.2 4.09 21.9 2.5 65.8 8.7 58.5 6.4 48.7 46-38 

5.4 83.3 4.8 161.1 15.8 ' 83.0 2.5 33~3 2.5 55.5 10.21 58.0 6.8 33.0 47-96 

6.87 58~5 5.14 70.7 8.13 85.4 5.28 31.7 2.5 58.5 10.29 53.0 17.7 48.7 55-29 

2.5 42.9 9.25 57.0 B.B7 57.0 2.5 57.0 2.5 57.0 5.33 42.9 5.33 42.9 36-28 

6.76 62~0 5~04 51.0 10.4 81.0 3.84 70.0 2.34 60.0 6.44 58.0 5~05 37.0 39-90 , , 

" -
6.2 - ,6.48 10.69 3.79 3.0S 8.17 7026 29-05 

51 :: Sugar S2 = Sh~ep/Beef P :: Pigs/Poultry 

III = Wattle/Timber D :: Dairy C :: Crops 

H = Horticulture 0 :: Other T i: Total 

N :: Mean Value 

TABLE 5 ,Percentage of farmers not providin~ income in kind 

Bonuses Pro- Housing visions 

Sugar 22.8 16.4 7.3 

Wattle/ 29.1 19.2 3.B Timber 

Sheep/ 35.3 17.6 8.8 8eef 

Dairy 17.9 14.6 4.87 

Pigs/ 6.25 5.55 5.55 Poultry 

Crops 35.9 19.5 7.3 

Horti- , 57.1 28.6 28.6 culture 

Other 37.04 . 25~92 
; 
- 11.1 

Total 30.2 17.7 9.7 (Mean) 

C1oth-' Medical 
ing Treatment 

14.6 14.6 

3.8 23.0 

29.6 32.9 

21.9 14.6 

27.7 16.0 

29.2 31.7 

28.6 4,2.9 

22.2 25.9 

26.5 25.1 

Land' 

81.2 

42.3 

21.9 

21.9 

44.4 

34.1 

28.4 

,,48.0 

40.2 

other 

59.3 

42.3 

42.8 

39.0 

55.5 

' 48.7 

42.8 

48.0 

47.3 

1 ' 
;..! 
v1 

'. 
I-
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farms, the diet is nutritionally inad~4uatB~ andact~ as a d8n";tivatin~ Factor. 
On average, the value of provisions in tho survey is bslow th8l'[~cammand~d by 
the S.A. Timber Growers' Association. 5 A poorly fed worker canncit work to his 
full capacity. A laboure~starting his working day h~ngry cannot fulfil his 
potential. Itis to the farmer's advantage to provide' his workers' with sufficient 
food and to ensure that itis nutritionally ~dequate. ,Thi~ v~l~e of ~rovi$ions 
provided is well below the ~.D.L.food component of R6~-11 calciulated by the 
Department of Economics, University of Natal. 6 

Large numbers of farmers do not provide ciothing and medical treatment fpr 
th~ir,workers. Of, those who do,. t~~ mean value is very 16w. Clothing is not an 
item which farmers typically assume responsibility for, except in,the case where 
the type ~f'~ork requires protective clothi~g. Thi~ is also the case with regard 
to medical tr~atment for workers in the case of many farms. This is so despite 
the fact that many farms are far from doctors ~r health clinics. 

, Land alid housing are not valued at the cost to the farmer ~hich is in "practice 
negli~ible, considering the type of hou~ing offered on most farms ~nd the oppor­
tunity cost of the small areas of land given for the workers' own cultivation or 
livestock grazing area. It'is valued at the benefit that the farmeresti~ates the 
worker derives from it. 

,., .. 
In many cases the wotker,is given matetialsand is expected to build his own 

house. These ho~ses ar~ th~n given to the next worker, the only cost to the 
farmer being the origiMal material cost. Farmer~ who do not allow the workers' 
families on the la~d normally provid~ barr~cks in which workers live together. 

3. Earnings in Cash and kind 

There 
and payments in 
valued benefits 

50 

40 

10 

o 

i~ a'positiVe rel~tionship betwe~ri the amo~nt of cash wage paid 
kind suppl,ied~ 'Farmers who pay high cash wages· a15og1\,e highly 
in kind. This is shown in Fig~re 1. 

Unskilled 

Skilled 

10 20 30 40 , 60 

Cash Wage (Rands/Month) 

FIGURE l, Relationship bet,ween Cash Wage and Benefits paid by Invidivual 

Farmers' 
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Sugar-farmers pay consistently the highest for all types of labour while, : t 
except for part-time labour, crop farmers "pay the lowest (see Table 6). As can V 
be seen from Ta~le 7 while'~ages are appallingly low, there is, especially in 
the case of skilled labours, a vast differential about the mean. Skilled labour 
is the smallest c~tegory of labour used and i~ inevitably in short supply.7 No 
consistent policy is followed by farmers in an attempt to attract this class of 
labour. Wages paid to unskilled and part-time labour are not as widely scattSred 
about the mean as wages for skilled workers. These classes of labour are not in 
short supply, and inter-farm competition for unskilled labourers is not present~ . 
But it seems to occur for sk;lled labour. 

TABLE 6 Mean earnings paid by different farm types 

(Rands/Month) 

Skilled Unskilled Part-Time 

Sligar 79-44' 5'7';'54 44-14 

ulattle/Timber 68-15 51-17 27-77 

Sheep/Beef 56-24 46-81 41-47 

D.airy , 61-10 47-90 42-93 

Pigs/Poul~ry 61-55 _49-08 39 ... 94 

Crops 45":'87 38-70 40-22 

Horticulture . 41-71 . 35-21 26-71 

Other 47-93 ' 41-98 32-06 

Mean Totals' R57-70 R46-05 R36-90 

Consideration must also, be taken of the actual fuagnitude of wages paid in 
~elation to need. The wa~es paid to all workers are well below Primary ~.D.L. 
for the averag~ African family of 5.5 persons. 8 Very few P~D.L. calculations 
have been undertaken for rural areas, but those set for urban areas "can be used 
with some modification. The Department of Economics of the University of Natal 

. (Durban) has calculated an urban P.D.L. of R95-26. At 1975 prices, this crihverts 
to RI20-45. 9 If one excludes fuel and lighting costs, which are probably obtain­
ed free on the farm, transport costs, and make R8 monthly allowance for food ' 
grown, the P.D.L. becomes RI03-00 per month for an African family of 5.5 peraons. 
for the family ,to reach this level the father ~usi be privileged enough to be a 
skilled worker and the mothe~ must work as af~ll-time unskilled worker. At any 
employment levels other than these, family consumption will fall below the 
specified P.D.L. It is highly unlikely that more than a small minority ,of fami­
lies will be fortunate enou~h t6 achieve this income level. A more likely situ­
ation is for the father to be an unskilled worker while his wife works on a part­
~ime basis. for such a family to be above the P.D.L., at least one of the thiid­
,ren must be employed on apart-time basis. In relation to doubts expressed 
earlier about Table 6 accurately expressing the total earnings of part-time 
workersJ

IG it is unlikely that even with three members employed ~hefamily will 
~each its P.D.L. merely Qh the basis of income from wages. Oth~r subsidies are 
often necessary. 
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TABLE 7 Farm type by proportion: earnings and division of labour (Rands/Month) 

o - 10 I 11- 30 31 - 50 51- 60 I 61- 70 71- 80 I 81- 100 1101-150 
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3.30 ",·32.9 34.071 15.4 2.2 5.49' .6.59 ,'U - Unsk~lled 
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4.88 ! 26.83 17.07 26.83 14.63 2.44 I' 7.32 
Dairy 9.76 . 43.9 31.71 7.32 2.44 4.88 I 0.0 

2.44 17.0 '53.66 "17.1 0.04.88 4.88' 2. The first category 
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P
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7.32 
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culture. 42.8 
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22.2 

Mean 
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24.39 
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42.86 
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1 
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17.07 
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14.29 

0.0 

7.41 . 18~ 52 

0.0 

22.22 0.0 

0.0 

7.41 3.7 
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28.57 

14.81 

13.0 17.8 , 10.87 

7.32 ' 
7.32 

0.0 
0.0 

3.7 
0.0 

.17 ... 89 
16.8 

9.9 6.62 
3.6 3.6 

4.88 

·0.0·, 

2.44 
4.88 

14' .. 2·g.. 

3.7 

5.3 

0.0 

0.0 
3.7 

5.1 
. 0.9 

2.44 . 
2.44 

0.0 
0.0 

3~7 

7.41 

8.01 
2.24 

I 
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TABLE 8 11 Changes in Cash Wages of unskilled f~rmworkers: 

(values in real terms 1968 = 100) 

Sugar 1962 29.7B 1974/75 29.51 

Beef 1965 13.37 1974/75 14.77 

Dairy 1965 16.01 1974/75 17.02 

Mixed/Others. 1965 9.14 1974/75 18.87 

Means 1965 13.43 1974/75 18.51· 

9 

Table. 8 shows the real dhanges in the wages of unskilled workers in the last 
ten years. Cash wages only are used because of different methods used in calcu­
lating incomes in kind. I t appears that except for the Mixed/Other class wages 
have undergone almost negligible changes. If the Mixed/Other class lS excluded 
(it is the class most likely to be in error), average cash wages have actually 
decreased from R19-72 to R18-51.Even if this class is included, real wages have 
increase~ by only RS-OB ina decade, an increase of RI-Ol a year. In a sector 
which considers itself to be suffering from a 'labour shortage', a real wage 
increase ·of 3.8 per cent per annum, especially over the initial low cash wages, 
cannot ba expected to remedy the situation. The mining sector, which has Just 
elevated a labour shortage, has had a real wage growth rate of 8.44 per cent per 
annum since 1965. 12 In addition, this has occurred from a much higher starting 
wage. 

4. The Effects of Wage Variations 

A. NUMBERS EMPLOYED 

There exists a consistent and positive relationship between the size of the 
earnings and the number of workers employed on a farm. The extent of this 
relationship is shown in figure 2. 

Bo - Part-time Unskilled 

70 -

60 -
CD 
u 50 -"-
0 
~ 40 -
~ Skilled 
"- 3D -0 

:3 
20 

10 

0 10 20 30 40 50 60 70 80 : 90 100 

Earnings 

FIGURE 2 Relationship between numbers of wQrkers employed and e.arnings 
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A farmer who employs a large labour force pays a large wage and a farmer 
with a small labour force a low wage. In part this is explained by farms with 
large numbers of workers. being those which are highly mechanised. ,Because of this 
high mechanization level the marginal product of the labourers h higher and the 
farmer can subsequently afford to pay more. 

The shape of the curve is influenced toa certain extent by Wattle/Timber 
and Sugar labour. The work on these farms is of a very strenuous type. Bark­
stripping on wattle plantations and cane-cutting on sugar farms is exhausting 
manual work. For a cane Dr wattle farmer to attract sufficient labour they will 
have to pay higher wages, for labourers will be aware of the type of work in­
volved. These two products are also ~ore labour-intensive than mo~t others 
(see Table 9). These two p.roducts have therefore strongly'influenced the 'high 
wage/numbers employed' relationship drawn in Figure 2. However, they cannot be 
considered 8S the determining factor of the shape of the graphs. If a farmer 
need~ a large work force, or if his labour supply is inadequate, he will have to 
raise his wage rates ifhewishes to remedy this condition. 

With women who were employed on a 'part-time basiS, the same relationship as 
in Figur~ 2 exists. However, with women employed on a full-tim~, unskilled basis 
an unusual result was forthcoming as is shown in figure :3., Farmers who employ 
large numbers. of women ona full-time basis are al;lle to keep their 'total wage bill 
proportionately lower than farmers employing few women. This partially results 
from women not having the w'orker mobility of meti as they normally live with their 
husbands and family and ar.eemployed on, or occasionally near, the farm where 
their.husband works. ~arm~rs, in an area where there is. a;large surplus of female 
labour, can employ the numbers they wish to, at low wage rates, for the women 
cannot.move away to other~reas and are required to accept any form of employment 
which will supplement t~eir meagre famii y income~ , 

80 Part-time 

70 

m 60 
u 
I-< 

50 0 Unskilled 
..... 
x. 40 
I-< 
0 

30 :3 

20 

10 

10 20 30 40 50 .60 70 
Earnings (Rands/Month) 

FIGURE 3 Relationshi~ between numbers of women employed and earnings 
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B. TURNOVER RATES AND ABSENTEEISM 

It was found, as can be ~xpected, that there is a positive relationship 
between the turnover rate and absenteeism (Fig. 4). 

60. 

--; 50 
IU 

'"' II) 
:> 
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c 
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o~ ______ ~ ________ ~ ______ ~ ________ ~ ________ ~ ____ _ 
o 10 20 30 40 50 

Absenteeism (Days/Year) 

fIGURE 4 Relationship between turnover rat. and absenteeism 

ThuS ~s absenteeism increases, turnover rates increase, and a low absenteeism 
rate correlates with a low turnover rate. 

With turnover rates contrasted against wages, it was found that as wages 
increased, the turnover rate increased to ~ point and then decreased. However, 
a certain stage was reached when the turnover rate again began to incr~ase, but 
at a lesser rate than before (Fig. 5). The initial positive r~l~tionship may 
occur because farm workers will only work until .they have sufficient saved to 
allow them a reasonable stay in the Homelands. However, a certain threshold point 
is reached where the benefit the worker is receiving from the higher income level 
and increased living standard outweighs the benefit of return to his family in the 
Homelands. The increased turnover at a higher wage level might occur because the 
worker is both able to enjoy his increased standard of living and return'to the 
Homelands for a while as a consequence of his high income level which allows him 
a greater amount of savings. However, the final upward sloping section of the 
turnover/wage graph might not be quite accurate. Very few observations were made 
in this region and the data need not be reflective of the actual trends at those. 
higher wag. levels. ,. 

Except for the las~ stage, the trend of absenteeism in relation to increased 
wages follows closely tfr the trend oj the turnover rate. A positive relationship 
exists until the threshold point is reached when absenteeism decre~ses. However, 
unlike the situation which occurred in the turnover rate, absenteeism does not 
begin to increase again. In the case of skilled labour this trend continues 
downwards. to the point where the data becomes too unreliable.. For unskilled 
workers, the downward trend~steadles out and remains consta~t at just over ten 
days a year, less than one day a month absenteeism (fig. 6). It appears that 
workers with higher incomes do not take time off indiscriminately •. They have more 
to lose than gain in doing so. 

O· 
In the csse of both turnover and absenteeism, very few farms enjoy the 

benefit of decreasing absenteeism and turnover rates with increasing wage rates 
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because the vast m~J~rity of farmers pay wages below the threshold points, the 
point where workers ~re actually willing to work hard~r when paid mbre. In the 
survey, most farmers complained that wages cannot,be increased because this will 
only result in a greater turnover rate. The high and increasing turnover and 
absenteeism rates at low wages are understandable and justifiable. A worker 
paid such a pittance is not motivated to keep his job, he receives more enjoyment 
froin his own leisu,re time than from a negligible \LIage rate. The threshold point 
is reached wh~n the benefit and enjoyment of increased wages outweighs increased 
leisure time and w~ges become a positive, motivating factor. farmers hoping to 
reduce turnover rates, make wages a motivator and compete effectively with 
industry for labour will have to increase the wage rates to beyond the threshold 
points. 

Wages are not the only determinant of turnover rate. The hours a worker 
has to work will also influence the a~senteeism and turnover rates. Figure 7 
sholLls that as hours per week worked are increased, so the rate of absenteeism will 
increase. In terms of average absenteeism (the slope of the radian to the origin 
to a point on the graph), the average rate first increases then ~ctually declines, 
and at approximately 50 hours a week again begins to increase. 
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Hours Worked/Week 

Variations in absenteeism rate as hours per week worked are 

increased 

The effect of work-time variation does not have thesame'effect on turnover 
rate (Fig. 8). As the work time is increased, turnover rate falls sharply until 
a labourer is working approximately a fifty-hour week. As in the' case of 
Figure 7 ,after this point is reached, the turnover rate begins th increase as the 
average absenteeism rate also begins to)increase at this poin~. 

The upward sloping sections cifFigures 7'and ~ occur a~ ~ tesuit- of further 
work-ti~e increases being a demotivating factor. A worker can~ot be expected to 
work a ten-hour day, six days a week, without wanting to leave that farm as soon 
as possible. Long hours are a factor working directly against worker stability. 

The down~ard slopingsection~of Figures 7 and ,8 can be e~plained in terms 
of the variation between wages paid and hours worked. This relationship is shown 
in Figure 9. ~ages paid, fot time worked less than fifty hours are not high and 
decrease at an inc~easing rate as hours worked decrease. \dages paid for a 
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forty-hour week (approximately R9-00) are well below the average .wage of R12-00 
a week. (The average working week is 46.2 hours: Table 11). As· Was explained 
in relation to Figure ~, rates of pay at this level are in themse:lves a demoti­
vating factor. As the hours worked increases, ~age rates incr~ase and workers 
are prepared to accept the wages, rather than to s~ek new employment. It thus 
appears that workers are more concerned with wages than with hours worked, where 
these hours worked are low. As the working week is increased to beyond fifty 
hours, the worker is more concerned with having some leisure time, rather than 
greater income, and turnover again begins to increase. 

C~ THE SUPPLY OF LABOUR 

The strongest ;.indication of the effect of different wage .rates is given in 
Figure 10. Here vdrying wage rates are plotted against the perc~ntage of farmers 
in the specified w~ge categories finding their supplies oflabouj adequate. An 
argument has been P}lt forward by many farmers that as wages incr~ase, turnover 
rate increases·and*here is no need fot workers to work as long to reach their 
critical savings point W.hiCh enable them to accumulate sufficien~ income to 
return to the Homelands •. As a consequence, so the argument goes' the supply of 
labour falls off at higher wage rates. The low wages paid (belo. motivation 
threshold point) are indicative of farmers trying to tie the wor~ers ta the land 
forlanger periods through an application of the above argument. As was shown 
by Figure 5, turnover rate does incr~~se until a threshold, moti~ating wage is 
paid. Figure 9 shows effectively that the number of farms finding their sup~ly 
of labour adequate increases consistently as these far~s pay higher wages. In 
no case did the adequate labour supply fall off at higher wage rates. 

Unskilled 

Skilled 

30 ~------~------~~------~------~--------~----~~--~ 40;! 50 60 70 80 90 

FIGURE 10 

. Earnings (Rands/Month) 

The:effect of v~rying earnings on the percentage ~f farmers 

finding the labour supply adequate 

~ 
t 

PRODUCTS FARMED AS A DETERMINANT OF LABOUR CONDIT tONS , 
The breakdown of fa~ms surveyed into product categories as ~ percentage bf 

farms· in different types of product is shown in Table 9. @ 
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TA'SLE 9 ~epresentativeness of survey by fa-rm ~ype 

Product: Sugar Wattle! Sheep/ Dairy Pigs/ Crops 
Horti- Other 

Timber Beef Poultry culture 

% of farms " 

surveyed 
> , ' 7.8 involved 27.7 7.5 26.2 11.8 5.2 'U.8 2" 

in sub- . 
section 

I 

, , 

The data fdr Horticultur~l farming are often at ~ariance with the rest of 
the data becaus,\ of the low number of obs~rvations recorded. For the same . 
reaso'n, data,i~ respect >ofPigs and Poultry might not b~ sufficiently represent­
ative of all farms in thisr;;lass. The figures in Table 9 afe also an indicati,on 
of the predomin1inceof certain types of farming in Natal. E~ual numbers of 
surveys were sent to all areas in Natal. Except for the Ne~~astle area, the 
variation, in, numb,ers of returns for th~ different areas as a." percentage of the 
total number of returns was within three per cent. Thus loc~tion has had a 
negligible influence on the types of products farmed and the, figures predominant­
ly reflect product predominance. 

-' - . ~ 

Vari~tions in the wages paid and the numbers employed ml:Jst be considered in 
relation ~o ~he type of ~ork involved ~~ ~ac~ prdduct. Suga~ farmirig, especially 
during the cane-cutting season, is very st~enuous work. It is highly labour­
intensive as mechanization for sugar is more expensive than other types of farm­
ing and, at the present wage rates, need not necessarily be, profitable. Table 10 
gives some indication of th~ labour-intensity of different products~Sugar has 
(but for horticulture) the second highest rates of skilled to unskilled workers. 
Sugar also employs the largest number of wor,kers in each category, whi1.eit has, 
on average, the smallest area of farms surveyed. For workers _to, b.e, attr.icted to 
this type of strenuou$work in the numbers required, high wage rates must b'e,. 
and,are, paid. (See Table 6 forwage rates.) 

Wattle and Timber (arming has an even higher Skilled/unskilled ,ratio than 
sugar, employi~g the ,se60nd largest number of workers. The' large area inVolved 
in this type of farming is needed for a profitable enterprise. The larger areas 
farmed partially explain·t~e numbers of workers needed. As in sugar farming, the 
type of work involved in b~;k stripping and tree felling i~ ve~y strenuous. 
Farmers are compelled'to pay higher wages than on average, as in the case of 
sugar farming, 'to compensate for this heavy labour, and to attract ,the, n,umbers 
required. It~s possible to expect that in the case of bothi sugar and wattle/, 
timber farming,the threshold level at which wages become a ~otivating factor and 
t,urnover rates :decreas8wi th wage increases, is higher than ~in other types of 
farming, primarily beca!-i,se of the heavy manual labour involv1ed. 

Stock farmers (Oairyand Poultryinclud~d) pay wages ve~y close to a c~inmon 
mean. The type of work involved in all fi ve types ,of farming is very closely 
related. ,The work is no~.as' strenuous as that involved in s,ugar and wattle/ 
timber farming. How8ver,livestpck require constant attention and, most ,labourers 
must,of neceSSity, work a seven-day working week with a very long working day. 
This i~compensated for by allowing some time off during the day, but as is shown 
in Table 11 livestock work~rs have a longer working week than al~ but crop 
workers. 

I 

~ 
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TABLE 10 Division 6f labour, numbers employed and farm siz8 by farm type 
. 

Sugar Wattle/ Sheep/ Dairy 
Pigs/ Crops Horti- Other Mean Product: ... 

Timber ' Beef Poultry culture 

Ratio of 
skilled/ 1 :4 i : 4.6 ,1: 2.3 1 : 2 1 : 1. 3 1 : 2.6 1 : 5.9 1 : 2.6 1 : 2.8 
unskilled: 

., 

Numbers of workers employed i . 
Skilled 7.3 4.4 4.8 5.0 8.0 4.1 1.5 4.8 5.0 

Unskilled 29.3 20.4 10.9 10 .1 10.5 10.6' 8.9 12.5 14.2 

:, 
Part-time 17.73 12.34 , 8.69 9.7 10.51 11.12 9.43 11.36 11.09 

Averagt:! farm 
408.30 861.50 875.80 721.00 566.00 1214.00 571.40 607.00 728.00 size (ha) , 

TABLE 11 Hours worked by fatm type 

-

Product:- Sugar Wattle/ Sheep/ Dairy Pigs/ Crops Horti- Other Mean 
Timber Beef Poultry culture Totals 

Hrs worked 42.5 45 48 49 47 49~3 45.4 44.4 46.2 
per week 

Animals must be atte~ded to early in the morning and late at night. The 
slightly higher wage rate in Pigs and Poultry is due partly to these farmers using 
more labour than other livestock farmers (except unskilled). 

~ 
Crop farmers appear to be the most demanding of all farmers. They employ 

n~mbers only slightly less than average yet pay their Skilled and unskilled workers 
R45-B7 and R38-70 a month respectively, 20.5 per cent and 15.9 per ~ent below the 
mean values. In addition to this, crop farmers work their labourera longer each 
week than any other branch of farming. It is thus not surprising that crop farming 
is a profitable enterprise. ' Crop farms in the ~urvey were the second most profit­
able of all farms (see next section). One of the reasons that crop farmers are' 
able to set the conditions they do and still have a labour force is that indu~trial 
attraction in these areas is negligible. This type of farming is centred about 
the Vryheid) Klip River and Newcastle areas. All other products are either more 
directly under'the influence of the Pietermaritzburg-Durban industrial areas or 
have to compensate for hard manual labour. Crop farmers do not have to compete as 
effectively with industry for labour and can pay less, impose longer hours and 
consequently obtain a highly ¢rofitable return. 

However, crop farmers suffer the disadvant~ges of 60nsiderable labour short­
age'S. Table 12 shows the percentage of farms finding the labour supply adequate. 
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TABLE 12 Percentage of farmers finding labour suppl~ad~quate 

I. 
, 

Product: - Sugar Wattle/ Sheep/ Dairy Pigs/ Crops 
Horti-\ 

Other Totals 
Timber Beef Poultry culture 

Skilled 63.'2 52.0 62.8 65.7 76.5 46.2 75 65.2 63.3 

Unskilled 70 •. 9 65.4 72.7 89.2 75.0 65.8 80 74.1 74.2 . , 

.' , . , 
This table is based upon farmer responses and reflects shortages in terms 

of what farmers want. The actual shortfall is probably less than indicated. On 
the basis of Table 12, 5~.8 per cent of crop farmers suffer~ a shortfall in the 
supply of skilled labour. This is far in excess of the mean shortfall of 36.7 
per cent. The same has otcurred for the shortage of unskilled labou~, but the 
difference from the mean is not ~s great,lli. 34.2 per cent ;' shortage' over a 
mean of 25.8 per cent for all farmers. having a shortage of t'labour.' 

. . ( 

i' 
The mean shortfalls in the supply of labour are highly ~indicative of the 

effect of the wage differential for Africans between urban ~ndrurd areas. 
Wages in the urban areas are higher and labour is inclined ~owards this sector. 
If farmers wish to overcome their labour shortages, they must. pay higher wages. 

The considerable shortage experienced by wattle and timber farmers is not, 
however, due simply to this industrial attraction. These farnis, as covered in 
the survey ,aresituatedlargely around the Vryheid area~ an'dto a lesser extent 
on the so~th coast. Lit~le effect from industrial attraction ~s experienced in 
these areas. Wattle and timber farmers do not appear to be adequately compen­
sating their workers for the extreme manual labour to which they are subjected. 
As a result, these farmers have less than two-thirds of the labour they need.' If 
they hope to overcome their shortages, they must remunerate their worker in terms 
of the work they undertake. 

The livestock farming categories effectively show the prinCiple illustrated 
in figure 10 at work. The supply of unskilled labour to Dairy farmers is ~igh . 
because many of ; the farmers are close to the vast labour surpl'us of the Homelands. 
Industrial attraction has the same effect on the three stock-farming types. Pigs 
.and poultry farmers pay wages higher than the other two groups and as a result 
experience far less labour shortages, viz. a 23.5 per cent shortfall in s,killed 
labour and a 28 per cent ,shortfall in unskilled labour. , '. 

If farmers wish to overcome, the effect of industrial attraction and recoup 
labour losses to the industrial sector, they must increase their wage rates and 
the~e increases must be in relation to the type of work undertaken. . . r 

~, 

. ~. 

Allowing a worker's family to live on the farm has the ~effect of providing 
a non-wage remuneration to the worker in the form of increa~ed' utility (satiS­
faction) especially throughincre~sed security. The worker .;maybe prepared to 
forego a higher wage rate if his family is able to live wit~ him and particularly 
if they can also work. There is a trade-off between decreasing wages and worker 
satisfaction from the family presence. If the worker's total utility decreases 
he will be prepared to switch to a highly paid job and lose the satisfaction of 
living with his family. ThIs partially explains the wage differentials ~ver 
products in relation to th. percentage of farmers allowing families to li~e on 
the land in different product categories. Sugar, wattle, timber, pigs and 

o 

I 

I 

I 

I 
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• TABLE . 13 

Product:-

! 
i % giving 
i land13 

% allowing 
families 
on land 

: 

The percentag~ of farmers who give land to their workers and 

allow ~he workers' families to live on the land 
, , 

Wattle/ Sheep/ Pigs/ Horti- ! 
Sugar 

T~mber Beef Dairy Poultry Crops culture Other Means 
I 

f 

18.8 I : I :;57.7 80.2 82.9 55.6 70.7 71.4 55.6 57.3 
, 
I 

·1. 
I 

80.0 80.7 91.2 92.7 83.3 90.2 71.4 81.5 83.9 

I . 
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poultry farms pay wages for regular employees in excess of the mean wages paid 
in Natal. These five classes of farmers also allow less families to. live on the 
land than other farming' cat~gories. However, the distribution about the mean in 
"families on land" is narrow and the effect on wages, although not insignificant, 
is probably small. 

" 
Amore direct effect that allowing the worker's family to live on the land 

has, is in decreasing the turnover rate. Farmers who allowed ~o families to live 
on his land experienced a mean turnover rate of 28.8 per cent per annum. The 
number of observations in this class was low and this figure might not be repre­
sentative. In actual fact the figure might be too low as those farmers who 
allowed some families' but not all to live on the land had a turnover rate of 
29.6 per cent per annum. These figures are far in excess of the 12.7 per cent 
turnover rate experienced by farmers who allowed the families of all their regular 
workers to live on tH~ farm. Consideration must be taken of the ~istance of 
schools from the farm~. Workers are reluctant to bring their families to a far~ 
if there are no schoo~ing f~cilities near that farm. In the survey 87 per cent 
·of the farms had a junior school within four kilometres of the fatm. 

A ,. . I " . 

It is of benefit to the farmer, if it is possible for him to' do so, to allow 
his workers a plot of land for their own cultivation or grazing. This land can 
usually be provided at low opportunity cost to the farmer. This practice increases 
the worker's subsistence income. However, the farmer then might pay less in the 
form of cash wages. If ,land cannot be given, this is often compensated for on a 
cash basiS. A positive relationship is evident between farms paying high wages 
and those not giving land (Tables 6 & 13). The effect of thi~ factor oM wages 
is somewhat greater than· the effect of families living on the land, but the over­
all significance is also ~mall. 

Allowing a worker his "own plot,,!1of land also has a positive effect on the 
adequacy of the labour supply. The actual magnitude of this relationship is small. 
Of those farmers 'finding the skilled labour supply inadequate, 52 per cent did 
not supply land (unSkilled also 52 per cent) ahd 48 per cent did~ Forty-four 
per cent of fatmers finding skilled labour adequate did not supplY land (unskilled 
45 per cent) while 56 pet cent did (unskilled 55 per cent). Although the vari­
ation between those who did and those who did not is small the relation~hip is 
evident and it is therefore a factor to be considered in allowing a worker "his" 
own section of land •. This also has the advantage of curtailing the movement of ,_ 
labour into u~ban areas bY·making conditions in the rural areas more attr~cti~e. 
Of those farmers conSidering, urban attraction a problem, 55 per cent did not give. 
land and 45 per cerit ~id. Those not finding this attraction a problem made up 
thi 46 per cent who did not give land while 54 per cent did. All~wing a worker 
his own plot of land ~is not a decisive factor in employment conditions, but as 
has been shown it does have ~ome effect. I 

---...I: 
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PROFITABILITY. AS ~ DETERMINANT OF LABOUR CONDITIONS 

In the survey two questions covering farm income were.asked: the first 
dealt with profitability of the farm and the second with r~turn on capital. 
Responses to the second q~estion were infreq~ent.and cannot be bonsidered. 
The first question listed five possible alternatives, ViZ:~· 

1. The p~ofitability was unknown; this being mainly;company 
far~s, or farms with ~anagers and absentee landlords. 

" , 
2 ~ The farm made a loss. 

3. The farm allowed a living to be made but no more. 

4. The f~rm gave a small profit. 

5. The farm gave a good profit. 

Of the farms surveyed~ .the pertentages falling in each category are shown 
in Table 14. 

TABLE· 14 Th. percentage of farmers surveyed falling 

into th~ diff~rent profit categori~s 

Profit Category:- 1 2 

% falling into 
2.:26 4.52 ca:tegory 

Th. informatibn fo~ categorie~ 3, 4 and 
However, data for categriries 1 and 2 are not 
company and unprofitable farms. 

3 4 5 

14.03 45.71 33.48 

5 is reliable in this b~sis. 
necessarily re~resentativ~ of 

t· 
'.' 

,I 

all 

Table 15 gives a breakddwn of the prof.itability of pro,ucts which 
examined iM this paper •. All farms, with the exception of h~rticulture 
profitable enterprises, wit~ most makin~ ~ gotid profit. 

have been 
are 

TABLE 15. Profitability tif products examined 

~attle/ Sheep/ Pigs/ Horti;..· - I Product: - Sugar 
Timber Beef 

Dairy 
Poultry 

Crops 
culture 

Other N 
I 

Prof itabili ty 4.38 4 3.9 3.9 ('3.97 4.1 3 3.8 3.9 

~ugar plantations,.tha farms paying ·their ~~rk~rs the highest and having 
the largest work forces are also the most profitable type of farming enterprise. 
In the livestock section, Pig and Poultry farmers have a slightly higher profit 
margin than sheep, beef and dairy farmers and are able to pay a higher wage, 
which they do. Crop farming is .the 'second most prClfitable farming enterprise in 
the survey. Cr~p farmers also pay the lowest wages of all farmers to their 

., 
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regular employees. It is at the ~xp~ns8 of workers that crop farmers have this 
second highest farm profit rate 8nd enjoy the accompanying stundard of living 
and state of affluence. 

Table 16 shows the different earnings by farms in the various profit cate~ 
gories. 

TABLE 16 Earnings (Rands/month) in different classes by profit size 

Profit Size: ... 1 2 3 ·4 5 

Skilled Earning 72.00 58.50 56.45 65.89 73.44 

Unskilled It , 51.00 57.00 47.42 49.70 50.27 , 
Part-time II 

" 
I 44.00 45.50 37.58 41.44 41.95 

farmers who are just making a living pay the lowest wages of all farms. 
As the profitability of the farms increase, so wages paid increa~e. This posi­
tive relationship is a result of two factors. Farms which make a profit are able 
to affoid higher wage levels. These profitable farms are also t~e more ~ntsr­
prising and well-managed farms and are prepared to compete for labour, to receive 
if not the quantity, at least the quality of workers they need. 'The farmers who 
are just managing to survive do this on the basis of the low wages they pay. 
HowBver, this has the effect of attracting only poor quality workers, labourers 
who cannot find w6rk elsewhere. This results in low worker productivity which iM 
turn has the effect of perpetuating the farmer's low income. These farmers are 
respon~ible for their bwn low standards of living insofar as this is determined 
by the low wage r~tes that they pay. Farmers who are making a loss appear to be 
doing this more on the basis of mismanagement than through the wages they pay. 
The ~~ges paid by these farmers are only slightly in excess of the mean. The 
difference between wages on high profit farms and those making a loss· is but a 
few rands a month, and in the case of skilled workers is far less. The total 
wage bill of farm~ making a loss is thus only slightly greater than farms ~aking 
a substantial profit. The cause of the unprofitability of these farms is thus 
not the wages paid or the numbers employed. With the exclusion of other factors, 
unprofitability lies with m~smanagement and not wage rates paid to workers. 

These different wage rates are well reflected by the percentage of farms in 
the profit categories finding their labour supplies adequate (Table 17). 

TABLE 17 Pe~centage of farmers finding the supply of labour 
I 

adequate 

Profit Category:- 1 2 3 4 5 
i 

Skilled Labour 87.5 61.54 60.0 53.3 71.05 

• Unskilled Labour 87.5 71.4 79.5 64.5 ;81.25 
v 
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Company far~~ have the most adequate supply 'of both forms of labour. This 
is not due solel~ to the high wages paid by these farms but ~lso to results from 
the methods company farms us. in recruiting labour. Highly ~rofitable farms, have 
the second highest supply in both cases. Th is is due more directly to the wages 
paid thaM to other factor~ •. Farmers making but a small profit have the highest 
shortages of workers in both classes. The shDrtages ~xperi~nced by these farmers 
are greater than those only just making a living because on average, category 4 
farmers employ more workers than category 3 farmers. . 

LEAVE TIME, WEEKEND WORK, PERIODS OF NOTICE 

AND PENSION 

The mean in paid leave time g(~en was 15 days per year. Ther~ was, however, 
a wide distribution about this mean: 16 ~er c~nt Df fa~mer~ allowed no paid leave 
at all. If a worker wished for leave, it was on an unpaid ~asis Dnly. forty­
three per cent allowed two weeks leave e.ach year. Thirty-four per cent allowed 
a p~id leave period of thre~ weeks or longer. 

~ 

Very few farmers work less than a six-day week. Ninet~ p~r cent of the 
farms surveyed .xpect t~eir labourers to work S~turday~ or pa~t ofS~turday. In 
many cases if work ended early on Saturday, it then also commenced before the 
normal starting time. The same conditions were found with regard to Public 
Holidays: 86 per cent of' the farmers worked their labourers' on 'all Public Holidays 
except Christmas. In most· instances, rio overtime was paid for these holidays 
which were worked. In f.ct~ less than half the farmers paid any overtime at all. 
The situation with regard to Sunday work was easier: . only t6 per cent of ,the 
farmers worked on a Sunday an9" most of these persons being confined to livestock 
farming. 

~ore than a quarter of farmers gave their employees no notice at all. The 
worker was expected to leave the ,farm the same day notice was given, haviMg no 
time to find other employment, or' even.a place to spend the night. ,Seventeen 
per cent jllows up to two weeks notice and 46 per cent between two weeks arid 
30 days notic~. After.8 ~orker has spent a large part of his life working for a 
farmer, only 20 per cent of th.e farmers. are prepared to repay them by giving some. 
form of pension. 

LABOUR PROBLEMS EXPERIENCED BY FARMERS 
~', 

.' l 
The biggest problem that farmers have in regard to laoouris that. of indus-

trial, urban and peri-urban areas attracting workers awayf.~om the rural areas • 
Seventy-seven per cent of farmers consider this to be a "problem" - indeed, their 
biggest problem. The only farms which did not experience tnis problem are those 
far from the industrial areas. Of those farmers who have ah adequate labour 
supply and find: industrial attraction a problem, but not onle of overriding import­
ance, 90 per cent attribute. it to the satisfactory treatment the l!Jorkers receive 
from the farmer, the higher wage rates he pays and the pleasant conditions he 
provides. It is apparent from this, and in the light of the previous section, 
that if farmers hope to compete with industry for labour as they will have to do, 
wages must increase, but the working coMditions mustimprolle too. All the worker 
benefits,offered by industry will hav~ to be introduced. 
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Other areas which over .two thirds of farmers consider to be problems are 
lack of worker motivation and productivity, drinking and the effects of dagga 
on work performance and worker motivation. These are areas which' are not likely 
to be remedied in the foreseeable future. 

One of the biggest complaints of farmers is that workers do not have the 
skills to be adequately productive. Eighty-four per cent of farmers are forced 
to train their workers if they want skilled workers as there are no adequate 
centralised training facilities for farm workers. Seventy per tent of farmers 
feel that there is a need for training schools in the for,m of technical. colleges 
to be started by the Government to train farm workers. Of the skills farmers 
would like their workers to have, over one third would need their workers to be 
licensed in tractor and heavy-duty truck ~riving. Thirty per cent feel that 
familiarity with machinery, and the maintenance of that machinery is of import­
ance. Other areas where skills are lacking and needed are in building and 
building maintjnance, knowledge of crop sprayirig and irrigation techniques ~nd 
in general farm husbandry and soil conservation. 

CONCLUSION 

The low levels of. worker benefits which farmers in Natal do not give, e.g. 
overtime pay, the option of working on public holidays,pensions and the inade­
quate value of food gi~en aie indicative of .workers being considered merely as 
"labour uni ts"and not' as human beings. A change towards consideration of . the 
well-being of workers will partially reduce urban attraction by m~king working 
conditions more pleasant. Food must be raised to an adequate standard, pensions 
provided for, where possible the workers family should be allowed to live with 
him if this is to be achieved. 

It ~hould have been realised that the "problem" of industrial attraction 
results from the low wageS paid and the problem is actually the wages paid which 
then makes industrial attraction a problem. Th~ only effective way that urban 
and periurban attractidn can~be overcome is by raising farm wage levels to be 
on a par with those paid by industry. However, farmers cannot be expected to 
raise the wages to these rates especially at the current employment levels. It 
is to the farmers' benefit to initially ensure a more settled labour force and 
in due course find methods of increasing wages, e.g. increased mechanization, 
reduced work force, or e~en both if the farmer wishes to compete for labour 
effectively~ The initial wage increase for worker stability must e~ceed the 
threshold levels mentioned in connection with Figures 5 and 6. These threshold 
levels are estimated at R77 a month for skilled workers and R62 a month for 
unskilled workers. These are minimum levels and worker stability will not occur 
until these earnings (of cash and kind) are received by the workers. These are 
mean threshold levels and 6cinsiderationmust be ~iven to the type:of work, 
presence of the worker's family and other factors which will have.an influence 
on different farms. 

i, 
The research findings reported upon above reveal certain impdrtant character-

istics cifthe far~ wages and labour supply situation in Natal. Other aspects 
of the survey inter ill!: size of farm, location, have yet to be fully examined 
and related to them. ,iThis, and the paper, needs to be evaluated in the light of 
political, social and ~conomic factors affecting conditions of labour and subsist­
encecif rural workers in South Africa as a whole. 
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